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Memorandum of Agreement 
ARTICLE I 
PREAMBLE 
Section 1. This Agreement is made and entered into by and between 
CHEEKTOWAGA-MARWALE UNION FREE SCHOOL DISTRICT (herein called "District"), 
and THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL- 
CIO, ERIE COUNTY EDUCATIONAL LOCAL 868, MARWALE SCHOOL UNIT. 
ARTICLE I1 
RECOGNITION 
Section 1. By virtue of the satisfactory evidence of the CSEA's majority 
status in the negotiating unit and CSEA's affirmation herein, on behalf of 
itself and the members of the negotiation unit that it does not assert the 
right to strike, to assist or participate in any strike or impose an 
obligation to conduct, assist or participate in any strike against any 
government, the Board of the District recognizes the CSEA as the sole and 
exclusive negotiating representative of the employees employed by the 
District as defined in Section 2 herein, for the term of this Agreement. 
Such recognition will be granted for the full period allowed by law. 
Section 2. The CSEA negotiating unit will consist of all regular part- 
time and full time clerical and maintenance employees including: 
Clerical 
Clerk Sr. Clerk Stenographer 
Copy Machine Operator Teacher Aide 
Clerk-Typist 
Senior Clerk-Typist 
Maintenance 
Sr. Stores Clerk Laundry Worker 
Head Custodian Motor Equipment Operator 
Custodian Cleaner 
Maintenance Mechanic Grounds worker 
Grounds crew Chief Laborer 
T.V. Technician 
Food Service Helper School Monitor 
Section 3 .  Exclusions 
A. Titles 
Supervising Clerk 
Accountant 
Superintendent of Buildings and Grounds 
Assistant Superintendent of Buildings 
and Grounds . . . .  
are considered as administrative personnel and shall be excluded from the 
negotiating unit, and the two (2) secretaries assigned to the office of the 
Superintendent and the two (2) secretaries assigned to the office of the 
Assistant Superintendent for Administrative Services are considered as 
confidential and excluded from the Negotiating Unit. 
B. The following central office clerical positions shall also be 
excluded from the negotiating unit: three (3) secretarial/clerical 
positions in the office of the Assistant Superintendent for Special 
Services; three (3) secretarial/clerical positions in the office of 
the Assistant Superintendent for Administrative Services one (1) 
secretarial/clerical position in the office of the Superintendent of 
Buildings and Grounds. 
C. Any future hires and/or transfers into any of the positions listed in 
subparagraph A and B above, will be excluded from the negotiating 
unit. Any future transfer from the above listed positions out to 
other positions in the negotiating unit will be subject to agency 
fee. 
D. Present employees in the office of the Assistant Superintendent for 
Administrative Services (employed as of (5/26/83) holding the titles 
Payroll Clerk and Senior Account Clerk typist will have an option, as 
long as they remain in these two positions, of remaining in the 
negotiating unit or resigning from the negotiating unit. Future 
hires and/or transfers into the two positions named in this 
subparagraph will be excluded from the negotiating unit. 
E. If the District replaces any of the administrative titles referred to 
in this section 3, the replacement positions and the 
clerical/secretarial positions associated therewith shall continue to 
be excluded from this unit. 
Section 4 .  It is further understood by the Board, the CSEA and the 
Administration that membership in the CSEA shall not be a condition 
of employment or condition of continuation of employment for any 
personnel of the Maryvale School District as defined in Section 2. 
Section 5 .  By the second payday in September annually, the District will 
give to the CSEA a list showing the name, title, hire date and work 
location of all employees then in the Unit. 
ARTICLE I11 
DUES-AGENCY FEE 
S e c t i o n  
S e c t i o n  
S e c t i o n  
S e c t i o n  
S e c t i o n  
S e c t i o n  
S e c t i o n  
S e c t i o n  
1. The District will deduct from the salary of any member of the 
negotiating unit who so authorizes, individualfly and voluntarily, in 
writing, the dues of the CSEA, and will transmit these monies to 
CSEA. CSEA, alone will be responsible for the proper disbursement to 
the organizations designated by the authorization. 
2. No deduction of dues will be made until and unless the amount 
of dues to be deducted and any changes thereto are certified to the 
Superintendent by the authorized financial officer of CSEA. 
3. CSEA will present the signed authorizations to the 
Superintendent. Thereupon, deductions will be made in twenty-six (26) 
equal installments (payroll periods) for twelve month employees and 
twenty (21) equal installments (payroll periods) for ten month 
employees. 
4 .  The amount equivalent to the dues levied by CSEA will be 
deducted, as agency fees, from the pay of members of the negotiating 
unit who are not members of CSEA. The District will transmit the 
dues and agency fees deducted to CSEA, 143 Washington Avenue, Albany, 
C l a i m s  A g a i n s t  the D i s t r i c t .  
In the event that the District incurs any liability for 
damages, any litigation expenses, or any other expenses 
whatsoever, in connection with the agency shop fee deduction 
granted by this agreement, the CSEA agrees to indemnify the 
District and to hold it harmless for such expenses. 
CSEA will defend and save the District harmless against 
any and all claims, suits or other forms of liability that 
will or may arise by reason of action taken or not taken 
by the District to comply with the terms of this Article 
or in reliance on a certification issued by CSEA. 
An authorization on file with the District will be honored 
until and unless it has been revoked or amended by written 
notice received by both CSEA and the Superintendent by 
certified mail. 
ARTICLE I V  
GRIEVANCES 
D e c l a r a t i o n  of P u r p o s e  
The primary intention of this procedure is to resolve 
grievances, as defined below, at the lowest possible level. 
D e f i n i t i o n s  
"Employee" shall mean classified personnel employed by the 
School District as defined in Article 11, Section 2. 
Section 3 .  
A. 
"Building Principal" shall mean building principal or 
administrator in charge of the school buildings in the School 
District. 
"Immediate Supervisor" means the administrator to whom the 
employee is directly responsible. 
1. All clerical and maintenance personnel assigned to school 
buildings are considered under the direct supervision of 
the building principal. 
2. Other clerical and/or maintenance personnel assigned to 
system-wide offices are considered to be under the direct 
supervision of their immediate supervisor as defined by 
the Superintendent. 
"Representative" shall mean CSEA representative. 
"Days" shall mean working days. 
Basic Standards and Principles 
Every employee shall have the right to present a grievance as 
herein provided, free from interference, coercion, restraint, 
discrimination or reprisal. 
Every employee has the right to be represented at all stages of 
the grievance procedure by a CSEA representative. 
The CSEA only has the right to have a representative present at 
all stages of the grievance procedure. 
It shall be a fundamental responsibility of supervisors at all 
levels to promptly take appropriate action upon grievances 
presented to them by employees under their supervision. 
It is important that grievances be processed as rapidly as 
possible. The number of days indicated at each level should be 
considered as maximum and every effort should be made to expedite 
the process. Failure at any step to process the grievance in the 
stated time will result in the grievance being considered waived 
(if not presented at Step 1) or settled by the last answer given 
(if not advanced to the next step) and shall not be processed 
further. However, when mutually agreed upon, the time limits 
given below may be extended. 
Only a violation of this Agreement can be grieved. The denial of 
permanent appointment is in no way to be construed as a grievance. 
All meetings involving grievances will be held at a time mutually 
agreed upon by the immediate supervisor directly involved and the 
employee presenting the grievance. 
* .  , 
H. During the pendency of any proceeding and until a final 
determination has been reached, all proceedings shall be private 
and any preliminary disposition will not be made available to the 
public unless required by law without the agreement of all 
parties. 
I. If any violation of this Agreement is grieved, it cannot be made 
the subject of an improper practice charge. 
Section 4. The Grievance Procedure 
A. Informal Discussion: 
Prior to filing of a formal grievance, the employee has the right 
and obligation to meet in informal discussion, personally or with 
a CSEA representative, of said grievance with the appropriate 
administrative officers where a specific grievance has been 
proclaimed at an appointed time and place in an attempt to resolve 
the grievance. 
B. Step 1. An employee who believes a problem constitutes a 
grievance shall submit a written grievance on the proper 
form to the employee's immediate supervisor, provided it is not 
submitted later than the fifteenth (15) day after the date of the 
alleged occurrence. 
1. A meeting shall be held between the grievant and the immediate 
supervisor. 
2. The immediate supervisor shall give a written answer to the 
grievant within eight (8) days after the day on which the 
written grievance was received by the supervisor. 
C. Step 2. If a grievance is not resolved at Step 1, the grievant 
may submit the grievance, in writing, to the Superintendent of 
Schools, provided the grievant does so no later than the fifth (5) 
day after the answer was presented at Step 1. 
1. A meeting will be held with the Superintendent or designated 
representative within ten (10) days after receiving the 
written grievance at Step 2. 
2. The Superintendent will have ten (10) days after this meeting 
to consider and make a decision concerning the grievance. A 
written notification will be sent by the Superintendent to the 
aggrieved employee and to the Maryvale CSEA. 
D. Step 3. Arbitration Procedure 
1. If a grievance is not resolved at Step 2, the CSEA may invoke 
arbitration provided that a written notice of such intent is 
received no later than ten (10) working days after receipt of 
the Superintendent's notification at Step 2 of this grievance 
procedure. 
2. Within five (5) working days after such notice of intent is 
filed, the District and CSEA shall agree on a mutually 
acceptable arbitrator who is competent in the area of the 
grievance. Otherwise, the parties shall be bound by the rules 
of the American Arbitration Association in the selection of an 
arbitrator except that the AAA will supply a list of twenty 
(20) arbitrators. 
The selected arbitrator will hear the matter promptly and will 
issue his decision no later than thirty (30) calendar days 
from the date of the close of the hearing, or, if oral 
hearings have been waived, then from the date the final 
statements and proofs are submitted to him. Except for 
arbitrability, an issue not raised at Step 2 cannot be 
presented or resolved at arbitration. The arbitrator's 
decision will be in writing and will set forth his findings of 
fact, reasoning and conclusions on the issues. The arbitrator 
shall not substitute his judgement or discretion for that of 
the District with respect to any matter as to which this 
Agreement reserves judgement or discretion to the District, 
the "District management," or an administrator, the 
Superintendent, or the Board of Education of the District. 
4. The fees and expenses to a mutually accepted arbitrator or 
one selected by the American Arbitration Association will be 
borne equally by the parties of this Agreement, including the 
fees and necessary expenses of the American Arbitration 
Association and of the hearing. Notwithstanding the 
foregoing, a cancellation fee charged by the arbitrator 
and/or a postponement fee charged by the American Arbitration 
Association shall be paid entirely by the party which 
requested the cancellation or postponement, but if both 
parties jointly request the cancellation or postponement, the 
fee shall be borne equally by each of the parties. All other 
costs and expenses will be borne by the parties which 
incurred them. 
S e c t i o n  5 .  One Forum.  
Once a grievance has been appealed to arbitration, neither the grievant nor 
the Association or District may make the subject matter of the grievance the 
subject of a proceeding before any other tribunal. 
ARTICLE V 
LONGEVITY 
S e c t i o n  1 .  All ten (10) and twelve (12) month permanent regularly employed 
personnel covered by this agreement shall be paid the applicable longevity 
increments below, which longevity increments shall be based upon continuous 
and uninterrupted years of service, defined in Section 4 of Article XXIII of 
this Agreement, in the employment of the Maryvale School System, as computed 
on July 1 of each year following the completion of the longevity service 
requirement. 
Step 1. 
Step 2. 
Step 3. 
Step 4. 
Section 1. 
Section 2. 
Section 3. 
Section 1. 
Years of Service Hourly Rate Increase 
Completion of eight (8) full 
years (beginning of 9th year) $.lo 
Completion of twelve (12) full 
years (beginning of 13th year) 
Additional $.20 
Completion of fifteen (15) full 
years (beginning of 16th year) 
Additional $.20 
Completion of twenty (20) full 
years (beginning of 21st year) 
Additional 
ARTICLE VI 
OVERTIME 
Overtime, at the rate of time and one-half, shall be paid for all 
hours worked in excess of the normal full schedule for each week 
which shall be thirty-seven and one-half (37 3) hours per week for 
clerical and forty (40) hours per week for maintenance personnel. 
In this regard, paid time off shall be considered time worked for 
overtime purposes. 
It is hereby agreed that the District will not modify a work 
schedule for the sole purpose of avoidance of the payment of 
overtime, provided, however, that the District shall not in any 
regard be restricted with respect to the modification of work 
schedules for any other reason or reasons. 
When permanent full time regularly scheduled school plant 
maintenance employees are called in case of emergency to return to 
work after they have completed their eight (8) hour shift or on a 
Saturday, Sunday or holiday, the overtime rate of time and one- 
half shall be paid on a guaranteed minimum of two (2) hours. This 
clause does not apply on a Saturday, Sunday or holiday where such 
work shift is the employee's regular work shift and does not 
constitute a call back. 
ARTICLE VII 
OUT OF TITLE WORK 
Qualifications and Compensation 
A. In the event that an employee is expressly required by the 
District Superintendent or his designated representative to 
perform all of the duties and responsibilities of a higher 
classification for five (5) consecutive work days, such 
employee shall be compensated for all hours worked in such 
higher classification during the time period involved. It is 
further understood that in order to qualify for out of 
classification pay, the determination to employ an employee in 
a higher classification shall be that of the District; that 
the employee involved be specifically advised that he/she is 
to be employed out of title; and that the employee involved 
actually perform all of the duties and exercise all of the 
responsibilities of such higher classification during the time 
period set forth above. 
B. Out of Title compensation will be paid according to the 
provisions of this Article as follows: 
Fifty cents (.50)per hour. 
ARTICLE VIII 
SHIFT DIFFERENTIAL 
Section 1. During the period from the opening of school in September to the 
closing of school in June, only regularly scheduled permanent 
full-time or part-time maintenance employees shall be entitled to 
shift differential if their shift commences at 3:00 p.m. or later, 
and terminates at or before 7:30 a.m. During the period from the 
closing of school in June to the opening of school in September, 
a shift differential will be paid to regularly scheduled permanent 
full-time or part-time maintenance employees if their shift 
commences at 12:00 p.m. noon and terminates at or before 7:30 a.m. 
Section 2. Shift differential on hours actually worked (excluding days off, 
holidays, annual vacation days, jury duty leave, sick leave days 
or emergency leave) will be included in calculating overtime. 
Section 3. For the purpose of implementing this pay differential, the term 
"regularly scheduled permanent full-time or part-time maintenance 
employee" means that the employee must work the entire ten (10) 
months or twelve (12) months each year. 
Section 4. The pay shift differential is to be received only for actual hours 
worked, and consequently this differential will not be paid for 
days off, holidays, annual vacation days, jury duty leave, sick 
leave days or emergency leave. 
Section 5. A shift differential-twenty cents(.20) per hour - will be paid 
according to the provisions of this Article. 
ARTICLE IX 
RETIREMENT CONTRIBUTION 
Section 1. For employees who are members of the New York State Employees' 
Retirement System under Tier 1 and Tier 2, the Board shall provide 
New Career Plan 75-1, non-contributory retirement plan of the New 
York State Employees' Retirement System. 
S e c t i o n  2 .  Section 41j of the New York State Employees' Retirement System 
which provides for application of unused sick leave as additional' 
service credit upon retirement to a maximum of one hundred sixty- 
five (165) days shall be provided. 
ARTICLE X 
TERM LIFE INSURANCE 
S e c t i o n  1 .  The Board will provide life insurance for regularly employed 
permanent full-time classified personnel working six (6) hours per 
day or more for ten (10) and twelve (12) months of the school 
year, who have commenced their employment subsequent to July 1, 
1973.Benefits will become effective the first day of employment in 
the Maryvale School System on the basis of employment described. 
S e c t i o n  2 .  If an employee covered by such term life insurance dies during the 
period from the beginning of the employee's first to the end of 
the employee's sixth full year of employment with the District, 
the District will pay to the employee's spouse or estate as soon 
as practicable after the employee's death, an amount equal to one- 
half the employees's current pay rate times the hours which the 
employee would be regularly scheduled to work for a ten or twelve 
month year, whichever applies to the employee. 
S e c t i o n  3 .  Beyond the seventh year through the full twelfth year of 
employment with the District, term life insurance will be provided 
by the Board as follows: 
A. After the seventh full year of employment with the District - 
Board coverage 5/12 of annual salary 
B. After the eighth full year of employment with the District 
board coverage 1/3 of annual salary. 
C. After the ninth full year of employment with the District - 
Board coverage 1/4 of annual salary. 
D. After the tenth full year of employment with the District - 
Board coverage 1/6 of annual salary. 
E. After the eleventh full year of employment with the District - 
Board coverage 1/12 of annual salary. 
F. Beyond twelve full years of employment with the District , the 
contribution of the Board will terminate. 
S e c t i o n  4 .  The insurance coverage will be calculated for the above-mentioned 
amounts to the nearest upward multiple as required by the 
insurance carrier. 
S e c t i o n  5 .  The Board will provide to all regularly employed permanent full- 
time classified personnel working six (6) hours per day or more 
for ten (10) and twelve (12) months of the school year who have 
commenced their employment prior to July 1, 1973, and who are 
members of NYSERS, death benefits as provided for in Section 60(B) 
of NYSERS. 
. .  ARTICLE XI 
HOLIDAYS 
Section 1. Twelve Month Employees 
A. Permanent employees working a regularly scheduled daily 
shift during twelve (12) months of the year shall be granted 
the following holidays: 
Independence Day 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Friday after Thanksgiving 
Last working day previous to December 25 
Christmas Day 
Last working day previous to New Year's Day 
New Year's Day 
Martin Luther King, Jr. Day 
Patriots Day 
Good Friday 
Memorial Day 
Section 2. Ten Month Employees 
A. Permanent employees working a regularly scheduled daily 
shift during ten (10) months of the year shall be granted 
the following holidays:, 
Labor Day (provided the employee has worked at least five 
work days during August or September prior to Labor Day) 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving 
~hristmas Day 
New Years Day 
Martin Luther 
Patriots Day 
Good Friday 
Memorial Day 
King, Jr. Day 
Section 3. To qualify for hol 
employee, appointed 
iday pay, an employee must be a permanent 
by the Board and have been active on the 
District payroll for thirty (30) calendar days. 
ARTICLE XI1 
SICK LEAVE 
Section 1. Regular Sick Leave 
A. Sick leave use defined: Sick leave shall be utilized when an 
employee by reason of illness or injury is disabled or incapacitated 
and unable to perform the duties of the employee's position. 
B. Employees hired after July 1, 1986 who work a schedule of at 
least twenty (20) hours per week shall not be eligible to recei've' 
sick leave benefits until they have been employed for twenty-six 
weeks. Beginning with the twenty-seventh week of employment, 
employees shall earn leave days at the rate of one day per month 
until the next July 1st when they will be credited with sick leave as 
outlined in this Article XII. Sick leave must be earned and 
accumulated before it can be used. 
C. Sick Leave Accumulation 
1. Sick leave for permanent part-time and full-time employees 
working twelve (12) months shall be earned at the rate of one sick 
day per month to a maximum of twelve (12) sick days per year. 
Sick leave for permanent part-time and full-time employees working 
ten (10) months shall be earned at the rate of one sick day per 
month to a maximum of ten (10) sick days per year. 
2. Regular sick leave days may be accumulated to a maximum of two 
hundred (200) days for permanent full-time employees working a 
regular weekly schedule of twenty (20) hours or more. 
Section 2. Non-teaching employees who are absent from work due to illness 
shall submit, when required by the Superintendent, a physician's 
certificate in regard to such absence. 
Section 3. Part Time Employees 
A. Permanent part-time employees shall be granted sick leave 
based on the hours they regularly work and that are equivalent to 
their work day. 
B. Regular sick leave days may be accumulated to a maximum of one 
hundred (100) days for permanent part-time employees working a 
regular weekly schedule of twenty (20) hours or less. 
C. Any part-time employee who, as of July 1, 1980 has accumulated 
more than the maximum allowable sick leave days as given in section 
3. B. of this Article, shall maintain that accumulated number. 
However, no additional days will be added to the employee's 
accumulated total until this total falls below the maximum allowable 
and thereafter, no more than the maximum sick leave days may be 
accumulated. 
D. Regular or temporary part-time employees hired after July 1, 
1986 who work a schedule of less than 20 hours per week will not 
receive sick leave benefits as outlined in this Article XII. 
Section 4. Bonus Days - If a classified employee entitled to the provisions 
of this Article: 
A. Does not use any leave of twelve (12) or ten (ten) sick leave days 
during the year, the employee will receive two (2) bonus days to 
accumulate on to this sick leave. 
B. Has any unused personal leave days left after the close of the 
year, they will be credited to accumulated sick leave. 
. , C. Regular sick leave days and bonus days may be accumulated only to 
the maximum as given in Section 1 .C.2. and section 3 .B. of this 
Article. 
Section 5 .  Extended Sick Leave 
A. When permanently appointed full-time and part-time twelve 
month employees or ten month employees (during such period of 
employment) are on a continuing illness or injury and expend all 
their accumulated sick leave, the Board of Education shall grant non- 
cumulative extended sick leave according to the provisions of this 
Article. 
B. Any leave granted under this section shall, at the discretion 
of the School District, require a physical examination by a physician 
designated by the School District for verification of confinement and 
inability to perform assigned duties. Such verification may be 
required from time to time during the use of any extended sick leave 
granted. 
C. Extended sick leave shall be granted by the Board of Education 
only where the following conditions exist: 
1. No employee will be eligible for additional sick leave days until 
the 30th consecutive calendar day of illness or disability and 
until the employee has exhausted all accrued sick leave. 
2. The employee must request such extended leave from the 
Board of Education in writing. 
3. The employee is under a physician's care and is confined to home 
or hospital and produces a statement from a physician stating the 
nature of the illness and the expected time of confinement. 
4. The absence of the employee is continuous and unbroken by 
a return to work, from the termination of regular sick leave and 
the commencement of additional or extended leave. 
D. The additional or extended sick leave is limited to one 
continuous and unbroken absence in each school year (July 1 - June 30 
for 12 month employees and September 1 to June 30 for 10 month 
employees). Upon return to active service, no further additional or 
extended sick leave shall be granted during such school year. 
E. The maximum number of extended sick leave days will be awarded 
as indicated in this section. A minimum allowance of extended sick 
days will be any number of days found necessary to satisfy the 
purpose of the award up to the maximum. 
1. One (1) to twenty (20) days upon meeting conditions of 
this Article. 
2. Approved extended sick leave beyond twenty (20) days will be 
figured to a maximum of fifty percent (50%) of the employee's 
accumulated sick leave accrued at the beginning of the illness 
that produced the absences leading to the awarding of this 
extended sick leave provision. 
ARTICLE XI11 
RETIREMENT BENEFIT 
Section 1. Accumulated unused sick leave pursuant to Article XI1 of the 
Agreement will be converted to a benefit for pament of the District's 
share of the hospital and medical insurance annual premiums as outlined 
in Article XXII. For purposes of this Section 1 of Article XII, 
employees shall be allowed to accumulate an unlimited number of sick 
days. 
Section 
A. 
B. 
C .  
D. 
E. 
Section 
2. Eligibility 
The employee must be eligible for retirement under the New 
York State Employees' Retirement System. 
The employee must have submitted and have had accepted a 
retirement application by the New York State Employees' Retirement 
System. 
At least ninety days prior to the effective date of retirement, 
the employee must notify the District in writing of the employee's 
intent to retire. 
The employee must be credited with an accumulated total of 
unused sick leave of at least ninety days at the effective date of 
retirement. 
Anything in this Agreement apparently or actually to the 
contrary not-withstanding, the retirement benefit set forth in this 
Article XI11 shall be available to employees whose effective date of 
retirement is after September 15, 1991. 
3. Benefit Upon Eligibility 
A. The District will pay the District's share of the retiree's health 
insurance premiums in the negotiated plan or a federally qualified HMO 
(as the retiree chooses) for as long as possible until a dollar amount 
obtained by multiplying the number of unused sick days the retiree has 
credited on the books of the District as of the effective date of 
retirement by a dollar amount equal to fifty percent of the retiree's 
daily rate of pay in 2002-03, sixty-five percent in 2003-04 and seventy- 
five percent in 2004-05. 
B. If a retired employee dies while receiving this benefit, the benefit 
will extend to the retiree's spouse only until the completion of the 
benefit due to the deceased retiree. This benefit will not under any 
circumstances pass to a retiree's children, other relative, or to the 
retiree's estate. 
C. Should legislation be enacted which mandates that the District 
provide health insurance for retirees, employees whose effective date of 
retirement is on or after the effective date of such legislation and who 
meet the requirements of Section 2 of this. Article XI11 shall not 
receive the benefit provided in A. of this Section 3, but instead shall 
be paid a dollar amount obtained by multiplying the number of unused 
sick days to the employee's credit on the books of the District by a 
dollar amount equal to twenty percent of the retiree's daily rate of pay 
as of the effective date of retirement. 
D. Retired employees shall be eligible to participate in any Employee 
Assistance Program that the District has in effect for employees on the 
active payroll. 
S e c t i o n  1 .  
S e c t i o n  2 .  
S e c t i o n  3 .  
S e c t i o n  4 .  
S e c t i o n  5 .  
ARTICLE XIV 
PERSONAL LEAVE 
Personal leave shall be allowed for regularly employed permanent 
personnel to a maximum of two (2) days each year which shall not 
be cumulative from year to year. 
Written notification for a personal day shall be submitted to the 
appropriate administrator for approval at least two (2) days in 
advance of the day requested. 
A personal day may not be used immediately preceding or following 
a school holiday or recess or in conjunction with a leave without 
pay day except for emergencies as defined in Section 4 of this 
Article. 
Emergency circumstances which make advance notice impossible will 
be reported by the Building Principal to the Superintendent for 
review and final determination as to whether the leave with pay is 
to be allowed. Emergencies are defined as heating system failure, 
flood, fire, accident or the like. 
Nothing in this policy is intended to restrict the administrator 
from giving consideration to emergencies that involved a small 
part of the regular working tour of duty. Staff members will 
assume the work responsibilities of the person released and in no 
way shall overtime be involved. 
ARTICLE XV 
MEDICAL AND CHILD-REARING LEAVE 
PART A :  MEDICAL LEAVE 
S e c t i o n  1 .  Employees eligible for medical leave under the District's Family 
and Medical Leave Act Policy shall be eligible for up to twelve weeks 
of unpaid leave during any twelve month period. Medical leave is 
provided in order for an employee to care for a spouse, child or parent 
who has a serious health condition or when the employee has a serious 
health condition rendering him/her unable to perform the functions of 
the employee ' s job. 
S e c t i o n  2 .  Where the need for the leave can be reasonably anticipated in 
advance, as in the case of a scheduled medical procedure, pregnancy, and 
the like, the employee shall give the Superintendent written notice of 
the impending need for the leave and as close an approximation as 
possible to the date when the employee requests the leave to begin. 
S e c t i o n  3 .  Actual application for the leave shall be submitted to the 
Superintendent at least thirty calendar days in advance of the first day 
of leave whenever possible and in no case later than the fifth actual 
day of absence if immediate leave had to be taken without notice because 
of circumstances beyond the employee's control. 
PART B :  CHILD-REARING LEAVE 
S e c t i o n  1 .  Subject to the conditions set forth in this Article XV, child- 
rearing leave may be granted to any employee for the purpose of caring 
for a child who is a resident in the employee's own home during the 
period of the leave and who will not have passed its first birthday on 
or before the last day of the requested leave, provided that the 
employee desires to resume active employment. 
S e c t i o n  2 .  Where the need for the leave can be reasonably anticipated in 
advance, as the case of childbirth, pending adoption, and the like, the 
employee shall give the Superintendent written notice of the impending 
need for the leave and as close an approximation as possible of the date 
when the employee requests the leave to begin. 
S e c t i o n  3 .  Actual application for the leave shall be submitted to the 
Superintendent at least thirty calendar days in advance of the first day 
of leave whenever possible and in no case later than the fifth actual 
day of absence if immediate leave had to be taken without notice because 
of circumstances beyond the employee's control. 
S e c t i o n  4 .  The period of leave shall be for: 
A. Employees entitled to leave under the Family and Medical Leave Act 
of 1993 ("FMLA") may take up to twelve (12) weeks leave pursuant to 
the terms of the District's FMLA Policy, subject to the employee's 
total available unused FMLA leave during the appropriate one-year 
period. 
B. An employee who is not entitled to leave under the FMLA or who is 
seeking leave in excess of the leave available to him or her under 
the FMLA may take a minimum of six months for a twelve month employee 
or a minimum of five months for a ten month employee. An employee 
seeking leave under this paragraph who has leave available under the 
FMLA shall exhaust his or her FMLA leave rights simultaneously with 
any leave taken under this paragraph. 
C. A maximum of one calendar year for any employee. 
PART C: GENERAL PROVISIONS APPLICABLE TO ALL LEAVE TYPES 
S e c t i o n  1 .  Medical and child-rearing leave is without pay or benefits of any 
kind except for such leave which also constitutes FMLA leave, and for 
such leave, the District will continue its percentage contribution 
toward the employee's medical insurance benefits as required by the 
FMLA . 
S e c t i o n  2. Probationary service credit or seniority will not be granted for 
any period of time spent on unpaid medical or unpaid child-rearing 
leave. 
Section 3. An employee on leave shall confirm to the Superintendent in 
writing intent to return on the required day and such writing shall be 
delivered to the Superintendent not later than the 30th consecutive 
calendar day prior to the last day of the leave. Failure to give such 
notice on time or failure to return on time shall be deemed to be a 
voluntary resignation by the employee which the Board of Education is 
entitled to accept effective as of the last day of the leave. 
Section 4. When an employee returns from a medical or child-rearing leave, 
the employee shall be re-credited with all time-accumulated benefits 
accumulated as of the day prior to the first day of leave (unless those 
benefits were used by the employee during the period of the leave). 
Section 5. When an employee returns from a medical or child-rearing leave, 
the employee shall return to the same titled position vacated at the 
beginning of the leave, but not necessarily in the same division or 
building location. 
Section 6. A regularly scheduled twelve (12) month employee who resumes 
active employment following a child-rearing leave of absence will be 
credited, for salary purposes, for a full years's service if the 
employee completed twenty-six (26) or more weeks of active service 
during the school year in which the child-rearing leave commenced. 
Section 7. A regularly scheduled ten (10) month employee who resumes active 
- 
employment following a medical or child-rearing leave of absence will be 
credited, for salary purposes, for a full year's service if the employee 
completed twenty (20) or more weeks of active service during the school 
year in which the medical or child-rearing leave commenced. 
ARTICLE XVI 
BEREAVEMENT 
Section 1. A maximum of four (4) consecutive working days leave may be 
granted in the event an employee is bereaved, during the employee's work 
year, by the death of a husband, wife, son, daughter, mother or father 
and provided that the stipulations in section 5 of this Article are met. 
Section 2. A maximum of three (3) consecutive working days leave may be 
granted in the event an employee is bereaved, during the employee's work 
year, by the death of grandchildren, mother-in-law, father-in-law, son- 
in-law, daughter-in-law, brother, sister, relatives residing in the same 
household as the employee and provided that the stipulations in section 
5 of this Article are met. 
Section 3. A maximum of two (2) consecutive working days leave may be granted 
in the event an employee is bereaved during the employee's work year, by 
the death of a brother-in-law, sister-in-law, grandparent, spouse's 
grandparent, and provided that the stipulations in section 5 of this 
Article are met. 
Section 4. A maximum of one (1) working day of leave will be granted during 
a school year for the employee to attend the funeral of any person not 
described in Sections 1,2,or 3 of this article. 
Section 5.Bereavement leave as stipulated in sections 1,2,3,and 4 of this 
. . 
Article may be granted provided: 
1. The employee attends the funeral or memorial service. 
2. The days referred to in sections 1, 2,3 and 4 include the day 
of the funeral, unless it is on a Saturday, sunday or holiday. 
3. The days referred to in sections 1, 2,3, and 4 including the 
day of the funeral, are immediately before or after the funeral. 
4. Bereavement leave shall not apply during periods when the employee is 
absent from work because of sickness, leave of absence or any other 
leave, except that if a bereavement occurs during a scheduled 
vacation, the funeral day, if occurring during a scheduled vacation, 
may be changed to bereavement leave rather than to vacation. 
5. Bereavement days allowed in this Article are not cumulative 
from one school year to the next. 
Section 6 .  Employees may request permission for special consideration in 
exceptional cases; the Superintendent may, in his/her discretion, which 
shall not be subject to the grievance procedure, make exceptions and 
grant additional time off in connection with bereavement from personal 
leave, leave without pay, or sick leave. 
ARTICLE XVII 
JURY DUTY 
Section 1 .  An employee who is summoned and is actually required to attend and 
serve as a juror will be paid the employee's regular hourly rate of pay, 
not including any overtime pay or shift differential. This applies only 
to jury service performed during the normal work week. 
Section 2 .  The employee s h a l l  be required t o :  
A. Notify the immediate supervisor five (5) days but not less 
than forty-eight (48) hours before the day the employee is required 
to report for jury service. 
B. Return to the immediate supervis-or a completed form certified 
by the Court Clerk. 
C. Cooperate with the District in requesting excuse or delay from 
jury service where the employee's absence will adversely affect the 
District's operations. 
D. It is understood that employees will report back for work at 
any time when they are free from the responsibilities of jury duty. 
Section 3 .  Employees who are summoned and actually required to attend and 
serve as a juror shall retain all fees paid for jury service. 
Section 4 .  An employee who works the afternoon or night shift who is summoned 
to jury duty shall be considered to be working on the day shift on those 
days when the employee is actually serving on a jury. On such days, the 
. employee need not report for duty on the shift which the employee 
regularly works. On such days, the employee shall be paid as though the 
employee was working on the day shift (i.e., without being paid shift 
differential) . 
ARTICLE X V I I I  
PHYSICAL EXAMINATION 
S e c t i o n  1 .  All non-teaching employees shall be required to submit to medical 
examinations of any type (including chest x-rays) by the school 
physician or the school physician's designee as the Superintendent shall 
direct. Such employees shall submit themselves for such examinations at 
the time and place designated by the Superintendent. 
S e c t i o n  2 .  The physical examinations referred to above shall be at the 
expense of the District. However, the failure of an employee to submit 
to such examination at the time and place designated by the 
Superintendent, may, in the discretion of the Superintendent, require 
that the expense of such examination be borne by the employee. 
S e c t i o n  3 .  The refusal of an employee to submit to a medical examination or 
the failure of an employee to successfully complete a medical 
examination that is required as a condition of continued employment, 
shall constitute a basis for termination. 
ARTICLE XIX 
ANNUAL VACATION 
S e c t i o n  1 .  Permanent employees working a regularly scheduled daily (nightly) 
shift during twelve (12) months of the year shall receive vacation in 
accordance with the following schedule, which vacation shall accrue from 
July 1 to June 30 of each 
A. After 1 full year 
After 3 full years 
After 4 full years 
After 5 full years 
After 6 full years 
After 7 full years 
After 8 full years 
After 9 full years 
After 10 full years 
After 11 full years 
After 12 full years 
After 14 full years 
After 16 full years 
After 18 full years 
After 20 full years 
B. The completion of a 
from July 1 of a given 
year. 
fiscal year: 
10 days 
11 days 
12 days 
13 days 
14 days 
15 days 
16 days 
17 days 
18 days 
19 days 
20 days 
21 days 
22 days 
23 days 
25 days 
full year of employment involves working 
year to and including June 30 of the following 
S e c t i o n  2 .  During the first months of employment up to July 1 (beginning of 
the new fiscal year) vacation time is earned at the rate of one (1) day 
for each two (2) months worked to a maximum of five (5) days. 
Section 3 .  Annual vacation will be scheduled on a seniority basis provided 
that such scheduling shall not interfere with or curtail school distrlct 
operations or school business. 
Section 4 .  Employees having three (3) weeks or more vacation may take their 
third week and greater of such vacation during the Christmas or Easter 
recess if it is determined by the Superintendent, which determination 
shall not be subject to the grievance procedure herein, that the 
following conditions are met: 
A. No substitute is required. 
B. The Building Principal and the Office of the Superintendent 
must agree that the work load is such that the efficient operation of 
the school can be maintained. In the case of Central Office 
Personnel, the immediate supervisor and the Office of the 
Superintendent must agree that operations will not be hampered. 
C. Individuals desiring to take vacation time during the regular 
school year must apply in writing. 
Section 5 .  Clerical employees shall take their vacation during the summer 
period each year during the period June 30 through the second week in 
August. Such clerical employees may, however, in the discretion of the 
Superintendent, which determination shall not be subject to the 
grievance procedure herein, take their vacation during the school year 
if the following conditions are met: 
A. No substitute is required. 
B. The Building Principal and the Office of the Superintendent 
must agree that the work load is such that the efficient operation of 
the school can be maintained. In the case of Central Office 
Personnel, the immediate supervisor and the Office of the 
Superintendent must agree that operations will not be hampered. 
C. Individuals desiring to take vacation time during the regular 
school year must apply in writing. 
Section 6 .  Permanent employees working a regularly scheduled shift ten (10) 
months of the school year, whose status is changed to a permanent 
regularly scheduled twelve (12) month position will begin to qualify for 
annual vacation benefits as follows: 
A. Fifty (50) percent of the total number of months of continuous 
permanent ten (10) months service shall be converted to the nearest 
number of twelve (12) month full-year units. 
B. Employees described above who have worked less than a full- 
time day shall have such service prorated to a full-time 
basis, then the fifty (50) percent as described in paragraph (A) 
above shall be applied. 
Section 7 .  Vacation days earned during a fiscal year must be taken prior to 
the end of the next fiscal year (July 1-June 30) . If, however, an 
employee is unable to take vacation during the above period by virtue of 
being required to work by the Superintendent, then such employee shall 
. . 
receive monetary compensation for that portion of accrued vacation which 
the Superintendent caused to be unused. 
ARTICLE XX 
WORKERS' COMPENSATION 
S e c t i o n  1 .  All employees shall be covered by compensation insurance to the 
extent required by New York State law. 
S e c t i o n  2 .  Special accident sick leave (apart from regular sick leave) may be 
applied for by employees for loss of time in compensation cases due to 
injuries sustained in the course of employment for the District, to the 
maximum extent of five (5) working days. 
S e c t i o n  3 .  Upon receipt by the Superintendent of an accident claim from a 
medical doctor, the Superintendent shall make a determination as to 
whether the injury involved is job related, and, therefore, subject to 
special accident sick leave. The Superintendent reserves the right to 
require the employee involved to submit to a medical examination with 
respect to such injury under the terms and conditions 
Article XVIII herein. 
S e c t i o n  4 .  In situations where the Superintendent determines 
accident sick leave shall be applicable, the employee 
supplement such special sick leave with regular sick leave 
accumulated by the employee involved. 
set forth in 
that special 
involved may 
to the extent 
S e c t i o n  5 .  The Superintendent shall submit claims to the New York State 
Compensation Board for reimbursement for sick leave utilized, and upon 
such reimbursement, shall credit the sick leave account of the employee 
involved to the extent of such reimbursement. 
ARTICLE XXI 
UNIT PRESIDENT DAYS 
S e c t i o n  1 .  During each school year, a total of four (4) days leave with pay 
and four (4) days leave without pay will be provided to the unit 
president or designee only if such absence is required to conduct union 
business off school grounds. 
ARTICLE XXII 
MEDICAL INSURANCE 
Section 1. The Board shall provide a shared cost plan for permanent regularly 
scheduled employees enrolled in the approved plans as follows: 
Blue Cross Contract 60/61 Medical/Surgical coverage and Blue 
Cross Hospital coverage and Riders 8, 21, 30, 45, 47, 48 and additional 
benefits rider ($100 single, $200 family deductible) and $1.00 
Generic/$S.OO Brand Name, with mail order feature, co-pay prescription 
drug rider with oral contraceptives." 
1. Effective 10/1/05, the District's annual premium contribution. 
of the applicable annual premium cost for those employed on a weekly. 
schedule of four (4) hours per day or more, or a weekly schedule of 
twenty (20) hours or more will be 95% of the annual premium cost of 
health insurance coverage selected by the employee, including coverage 
under the following federally qualified Health Maintenance 
Organizations: Community Blue 202 (RX 10/20/40), Independent Health 
Encompass B (RX 10/20/35) and Univera Plus (RX 10/20/45). 
In the event of a unilateral change in all or part of the above 
coverages by the insurance carrier, the District shall make available 
the next best level of insurance coverage at no net increase in cost, 
and shall meet with the Unit to discuss the change. The District shall 
not be obligated to reimburse Unit members for additional costs 
associated with a unilateral change in health insurance coverage by the 
insurance carrier. 
B. Effective July 1, 1992, for each employee of the District who signs 
up for and maintains participation in the Blue Shield Option I11 Dental 
Plan, the District will contribute toward that dental plan 95% of the 
annual rate for family or single coverage during the term of this 
negotiated agreement. 
Section 2. Cash Option: 
If a full time 12 or 10 month CSEA member chooses not to participate 
in either the negotiated health plan or a District provided HMO for a 
full fiscal year, s/he will be paid $700 in November of that year. If 
a part time 12 or 10 month CSEA member chooses not to participate in 
either the negotiated health plan or a District provided HMO for a full 
fiscal year, s/he will be paid $350 in November of that year. 
Section 3. The District shall pay for a "cafeteria (Section 125) plan" pursuant 
to the United States Internal Revenue Code which will apply to employee 
contributions, co-pays and deductibles for health and dental insurance 
and to such other matters (e.g. child care, elder care) as the parties 
shall mutually agree. In addition, the District shall pay for the fee 
for a debit card for use in the Section 125 plan for any enrolled 
member. Should the debit card option cost more than $2.00/enrolled 
employee/month the employee will pay the difference. 
ARTICLE XXI I I 
LAYOFF AND RECALL 
Section 1. The provisions of this Article XXIII apply only to positions in the 
negotiating unit which are also positions in the noncompetitive class or 
the labor class of the civil service. Other positions in the negotiating 
unit are covered by the Civil Service Law for purposes of layoff and 
recall. 
Section 2. There shall be separate seniority for full-time employees and 
part-time employees. For purposes of this Article XXIII, a full time 
employee is an employee who is regularly scheduled to work the full number 
of hours per week designated by the District for his/her position. A 
part-time employee is one who is regularly scheduled to work less than 
twenty (20) hours per week. 
' section 3. Probationary employees do not have seniority. However, when a 
probationary employee completes the probationary period, the employee will 
then acquire seniority which will date back to the date the employee began 
work as a probationary employee. 
Section 4. Seniority is the length of an employee's 'continuous service with 
the District from the date the employee's seniority commenced pursuant to 
Section 3 of this Article XXIII to the date the employee loses seniority 
pursuant to Section 5 of this Article XXIII. For purposes of this Article 
XXIII, an employee's service shall not be considered to have been 
"interrupted" by an unpaid leave of absence of less than one year or by 
a period of layoff of less than one year. Nevertheless, during such a 
period of unpaid leave of absence or layoff of less than one year 
duration, an employee shall not continue to acquire seniority. Rather, 
the employee's seniority shall be frozen as of the date when the employee 
goes on such a leave of absence or layoff and shall be resumed when the 
employee returns from the leave or the layoff at which point the employee 
shall again begin to accumulate seniority. 
Section 5. An employee shall lose seniority and shall be terminated from 
employment automatically when any one or more of the following occurs: 
A. The employee has been on an unpaid leave of absence of more 
than one year's duration. 
B. The employee refuses to accept a position offered by the 
District or has been on layoff for a period of more than two years' 
duration. 
C. The employee has been discharged by the District. 
D. The employee resigns. 
E. The employee retires. 
F. The employee has been recalled pursuant to this Article XXIII 
but the employee refuses the recall. 
G. The employee has been recalled pursuant to this Article XXIII 
but fails to return to work within a period of five consecutive work 
days following the date the employee is notified of recall. 
H. The employee fails to return to work on the first workday 
following the expiration of a leave of absence. However, an employee 
shall have up to seven calendar days extension if said employee 
notifies and produces evidence to the District that unavoidable 
circumstances prevented return on the first day following expiration of 
a leave. 
I. As used in section 5 D, "resigns" includes both a resignation 
in writing and a "quit." If. an employee states that the employee is 
quitting and leaves the job or fails to return to the job at the next 
regularly scheduled reporting time, that is a quit. If an employee 
fails to report to work for five successive working days on which the 
employee is scheduled to work and fails to call in to report the reason 
for the absence, that is also a quit. 
Section 6. When the District decides to reduce the number of employees. 
working within a particular job title as listed in Section 10 of this. 
Article: 
A. 
B. 
C .  
D. 
E. 
F. 
Section 
A. 
Part-time employees in that job title shall be laid off before 
full-time employees are laid off. Among part-time employees in that 
job title, the least senior employee shall be laid off first and the 
other part-time employees shall be laid off in inverse order of their 
seniority. 
Among full-time employees, probationary employees shall be 
laid off or terminated (as the District in its sole discretion shall 
determine) before other full-time employees are laid off. The order of 
layoff among probationary employees shall be at the sole discretion of 
the District. 
Among full-time employees who have completed probation, the 
least senior such employee in the job title shall be laid off first and 
other such employees shall be laid off in inverse order of their 
seniority. 
A full-time employee (whether probationary or not) who has 
been laid off may replace part-time employees in the same job title in 
inverse order of the part-time employees' seniority provided that the 
full-time employee is available to work the schedule of hours which the 
part-time employee is working. 
A full-time non-probationary employee who has been laid off 
from the employee's current job title may displace the least senior 
employee in any other job title which the full-time employee formerly 
held provided that: 
(I) the employee in the former job title is junior to the employee 
who is doing the displacing, 
(ii) the displacing employee is still able to do the work of the 
employee being displaced without a substantial period of 
retraining, and 
(iii) the displacing employee is available to work the hours worked 
by the displaced employee. 
When an employee displaces another employee to avoid a layoff, 
the displacing employee will be paid at the same hourly rate as the 
position they left in order to displace another employee. 
7 .  
When the District decides to increase the number of employees 
working in a job title, employees who were laid off from that job title 
and have been laid off for a period of two years duration or less, 
shall be recalled before new employees are hired. Employees working in 
other job titles as a result of having exercised a displacement right 
set forth in Section 5 of this Article XXIII, shall be recalled before 
employees who are not working. The order of recall shall be the 
reverse of the order of layoff. 
B. Ten month non-competitive employees laid off under Article 
XXIII on June 30 of one academic year will have their two-year 
preferred eligibility status under Article XXIII extended to the first 
day of school immediately following the one year eligibility normally 
expiring the preceding June 30. This extension is for no other time or 
calendar period than the specific date of layoff stated above. 
Employees whose termination date is at any other date, other than June 
30, will come under the two year restriction of Article XXIII. 
Section 8. When a part-time employee is appointed to a full-time position 
without a break in service, the employee shall be credited with an 
amount of seniority which will be as nearly equal as practicable to the 
amount of service the employee has actually rendered in the part-time 
position. (Example: an employee who was working half-time in a 10 
month position is appointed to a full-time 12 month position in the 
same job title. The employee would have 5/12ths of a year of full-time 
seniority for each year of part-time service rendered.) A full-time 
employee who renders part-time service in order to avoid a layoff shall 
continue to acquire seniority while so working as though a full-time 
employee. When a full-time employee in a 10 month position is 
appointed to a full-time 12 month position in the same job title, the 
employee shall be credited with 10/12th of a year of seniority in the 
12 month position for each year of service the employee rendered in the 
10 month position. 
Section 9. An employee shall be recalled to work by a written notice 
delivered in person or sent by registered or certified mail at the 
address shown on the District's records. It is the responsibility of 
an employee on layoff to keep the District advised of the employee's 
current address. This Section does not prohibit the District from 
advising an employee by telephone that the employee will be receiving 
a written recall notice. 
Section 10. 
Titles for layoff and recall as governed by this Article are as 
follows : 
Clerical 
Teacher Aide 
Maintenance 
Laundry Worker Maintenance Mechanic 
Motor Equip. Oper. Laborer 
Cleaner Grounds crew Chief 
Grounds worker T.V. Technician 
Food Service Helper School Monitor 
Section 11. If the District contracts out school lunch work of a nature 
which it had not previously contracted out and employees in this 
negotiating unit are laid off as a result of the contracting out, the 
layoffs will be done in accordance with the provisions of this Article 
XXIII unless the parties agree upon different rules to meet the special 
circumstances of the layoff. The District agrees not to contract out 
school lunch work of a nature which it had not previously contracted 
out without first consulting with the CSEA concerning the proposed 
decision to contract out and the impact thereof. Althoug'h 'such. 
consultation must begin before a final decision is made to contract . 
out, the duration of such consultation shall not bar the decision to 
contract out from being made or implemented. As used in this Section 
11, "to contract out" means that school lunch work performed by 
employees of the District will be performed by employees of an entity 
independent of the District. 
ARTICLE XXIV 
JOB POSTING 
S e c t i o n  1 .  All job vacancies or newly created positions within the unit covered 
by this collective bargaining agreement shall, if possible, be posted for five 
(5) working days. 
S e c t i o n  2 .  S u c h  posting shal l  include the f o l l o w i n g :  
A. Date Posted 
B. Job Title 
C. General description of the job involved 
D. Pay Grade 
E. School Building Location 
S e c t i o n  3 .  Nothing contained herein shall infringe upon the District's right 
to make job assignments or preclude the right of the District to hire 
employees from outside the ~istrict to fill vacancies. The District will 
consider all employee applicants as well as outside applicants for each 
posted vacancy. 
S e c t i o n  4 .  As to recommendations for promotions, such recommendations for 
promotions within job classifications shall be the sole responsibility and 
determination of the District Management, and shall be based upon such 
considerations as the District Management deems appropriate, including but 
not limited to the nature of the position involved, and qualifications, 
ability and length of service. 
S e c t i o n  5 .  The District shall provide the CSEA unit president with the 
results of each posting. 
ARTICLE XXV 
JOB-RELATED COURSE 
S e c t i o n  1 .  If an employee takes a job related course which has been approved 
in advance by the Superintendent as being of benefit to the District, the 
District will reimburse the employee for the course tuition on 
presentation of proof that the tuition has been paid and that the employee 
has successfully completed the course. 
ARTICLE XXVI 
EMERGENCY CLOSING 
S e c t i o n  1 .  When the Superintendent of Schools closes schools due to an 
emergency, full-time and part-time permanent, twelve and ten month 
employees will be entitled to the following: 
A. Association members will be given the day with pay when the emergency 
closing of a school is necessary. This does not include specific staff who 
may be instructed to report to work by their supervisor and who will be 
paid their normal rate of pay. 
B.Association members who are instructed to work when the 
Superintendent of Schools closes schools due to an emergency will be given 
a day of compensatory time added to their accrued vacation. Full time 
twelve month maintenance staff must report on all emergency closing days. 
ARTICLE XXVII 
PART TIME EMPLOYEES 
Section 1. Regular or temporary part-time employees hired after July 1, 1986 
and working a weekly schedule of less than 20 hours shall receive no 
benefits as outlined in this contract other than salary increase, 
longevity payments, paid holidays, and bereavement leave. 
ARTICLE XXVIII 
CONFORMITY TO LAW CLAUSE 
Section 1. If any provision of this Agreement 2s or shall at any time be 
contrary to law, then such provision shall not be applicable or performed 
or enforced, except to the extent permitted by law, and any substitute 
action shall be subject to negotiations. 
Section 2. In the event that any provision of this Agreement is or shall at 
any time be contrary to law, all other provisions of this Agreement shall 
continue in effect. The parties agree to commence negotiations with 
respect to such provisions within thirty (30) days from the time that such 
provision is finally determined to be contrary to law. 
Section 3. It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds therefore, shall not 
become effective until the appropriate legislative body has given 
approval. 
Section 4. During the term of this Agreement, neither party shall be required 
to negotiate with the other party respecting any matter, whether covered 
in this Agreement or not, but this shall not preclude negotiations by 
mutual agreement nor shall it preclude negotiations respecting a successor 
Agreement. 
Section 5. The use of a gender specific term in this Agreement is not 
intended to exclude the other gender. 
Section 6. If the Family and -Medical Leave Act of 1993, or regulations 
adopted pursuant thereto, or any legislation or regulation adopted by New 
York State requires the District to grant leave for a purpose covered by 
this Agreement, an employee who is entitled to leave pursuant both to this 
Agreement and to such Act, regulation or legislation shall be entitled to 
leave under the terms of one i .  e. , this Agreement) or the other (i .e., 
the legislation or regulation) only, whichever the employee chooses. 
ARTICLE XXIX 
SUB-CONTRACTING 
During the term of this Agreement, the Association will negotiate with the 
District on demand concerning the contracting out of any operations presently 
being done by unit employees, notwithstanding any other part of this Agreement. 
This is not meant to include any operations presently being contracted out. 
ARTICLE XXX 
DISCIPLINE AND DISMISSAL 
Section 1. The procedure set forth in this Article XXX replaces the 
procedures set forth in Sections 75 and 76 of the New York State Civil 
Service Law for those employees who may otherwise be subject to such 
procedures. The procedure set forth in this Article XXX applies to all 
employees in the negotiating unit who have completed their initial period 
of probation.following hire by the District; however, if an employee is 
terminated and subsequently rehired by the District, this procedure does 
not again become applicable to that employee until the period of probation 
following rehire is completed. With respect to an employee who has 
completed probation after hire or rehire, the District shall not 
discipline or dismiss an employee without just cause. 
Section 2. When an employee is disciplined or dismissed, written notice of 
the discipline or dismissal and the District's reasons therefore shall be 
given to the employee at the time or as soon thereafter as practicable, 
but in any case not later than the fifth working day after the District 
imposes discipline or dismissal. The action of discipline or dismissal 
shall take effect immediately or at a later date if so specified by the 
District. A copy of the written notice shall be given to an appropriate 
representative of the CSEA at the same time it is given to the employee, 
if such a representative is available or, in any case, as soon thereafter 
as is practicable. The CSEA shall inform the Superintendent in writing 
which representative or representatives of the CSEA are appropriate to 
receive copies of notices of discipline of dismissal. 
Section 3. If the employee believes that the discipline or dismissal is 
without just cause and chooses to contest it, the employee must file a 
written grievance to that effect directly with the Superintendent not 
later than the fifth consecutive week day after the day on which the 
employee received the written notice of discipline or discharge. Not 
later than the fifth consecutive week day after the day on which the 
Superintendent received the grievance, the Superintendent or his designee 
shall meet with the employee and a CSEA representative to discuss the 
grievance. If the CSEA believes that the discipline or dismissal was 
without just cause, it may appeal the grievance to arbitration, but it 
must do so not later than the fifth consecutive week day after the day on 
which the meeting was held. All the provisions of Article IV of this 
Agreement shall apply to a grievance/arbitration under this Section except 
to the extent that Article IV is in conflict with this Section, in which 
case, this Section is controlling. The decision of an arbitrator on a 
"just cause" grievance shall be final and binding on the employee, the 
District and the CSEA. The pendency of a grievance or arbitration shall 
not suspend the effectiveness of a disciplinary or dismissal action. 
ARTICLE XXXII 
STATEMENT OF AGREEMENT 
Section 1. This Agreement, by and between CHEEKTOWAGA-MARWALE UNION FREE 
SCHOOL DISTRICT, and THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 
1000, AFSCME, AFL-CIO, ERIE COUNTY EDUCATIONAL LOCAL 868, MARWALE SCHOOL 
UNIT shall be effective July, 1, 2005, and continue in full force until 
June 30, 2010 - provided, however, that in the event of an unanticipated 
reduction in the District's revenues for any fiscal year covered by this 
Agreement shall be open for renegotiation on written notice by the 
District to the CSEA specifying the District's proposals for revision 
thereof. 
ACCEPTED FOR THE DISTRICT B Y : ACCEPTED FOR THE UNION BY: 
Mr. Gary ~ra/g(er, superintendent 
Date: 7/ S/O 5 
/ 
Date: 
by - 
Labor CSEA 
Date: , 2005 
CHEEKTOWAGA-MARYVALE UNION FREE SCHOOL DISTRICT ' . .  
THE C M L  SERVICE EMPLOYEES ASSOCIAmON, INC. 
ERIE COUNTY EDUCATIONAL LOCAL 868 MARYVALE UNIT 
MEMORANDUM OF AGREEMENT 
The Cheektowaga-Marpale Union Free School District ("District") and the Civil Service Employees 
Association ("Associationt') agree that an employee receiving a promotion shall move to a pay rate in the new 
position which is more than the pay rate in the previous position. 
Signature below ol the representative ol the Association and the District indicate agreement to all conditions 
stated above. 
ACCEPTED BY THE DISTRICT: 
Superinten Y nt ol Schools 
Date: ,2005  
ACCEPTED BY THE ASSOCIATION: 
Date: ,2005  
by 
~ a b o r  ~ e l a t ~ ~ ~ ~ ~ i a l i s t ,  CSEA 
Date: ,2005  
